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Summary of Engagement Result

Priority Areas Anasthiudogaailuunuviu

Decision Making Performance Management Rewards & Recognition

59%

Overall Engagement Score

Brand Work/Life Balance
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Employee Turnover

2568 (U.A. —s.A) 2569 (un. - D.9.)

winviunaoonlagdnstd 0 13

Sasiduwiinoiunaioanlasaunstd (%) 0.0 12.6
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